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Ryan connects with audiences through powerful storytelling, research,

and real world case studies that drive immediate impact.
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In this session, participants will: Speaker Demo Reel ( click Here )

o IDENTIFY CHANGE TRIGGERS: Recognize how
the brain’s "threat response" drives resistance.

o DIFFERENTIATE NEEDS: Contrast logical and
emotional communication needs during change.

o APPLY THE 8-PART FRAMEWORK: Utilize a
structured toolkit to create clarity and reduce
uncertainty.

o« EXECUTE TARGETED MESSAGING: Formulate

tailored plans that align with individual values
and motivations.

"This was so worth it. I recommend this as it accurately * * * * *

provides you ways to communicate better not just at the )
workplace, but life in general." Anonymous, VPPPA Summit



https://youtu.be/aSTW_fbLS5c
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